THE POTTER’S HOUSE

Child Development Center and Kindergarten

APPLICANT INFORMATION
Last Name

First

M.I.

Street Address

Date

Apartment/Unit #

City

State

ZIP

Phone

E-mail Address

Date Available

Desired Salary

Position Applied for
Are you a citizen of the United States?

YES

NO

If no, are you authorized to work in the U.S.?

Have you ever worked for this company?

YES

NO

If so, when?

Have you ever been convicted of a felony?

YES

NO

If yes, explain

YES

EDUCATION (OHIO CHILDCARE LICENSING REQUIRES A HIGH SCHOOL DIPOLMA OR GED TO WORK IN CHILDCARE)
High School
From

Address
To

Did you graduate?

College
From

NO

Degree

NO

Degree

NO

Degree

Address
To

Did you graduate?

Other
From

YES

YES
Address

To

Did you graduate?

YES

REFERENCES
Please list three professional references.
1. Full Name

Relationship

Company

Phone

NO

Address
2. Full Name

Relationship

Company

Phone

Address
3. Full Name

Relationship

Company

Phone

Address

PREVIOUS EMPLOYMENT
Company

Phone

Address

Supervisor
Starting
Salary

Job Title

$

Ending
Salary

$

Ending
Salary

$

Ending
Salary

$

Responsibilities
From

To

Reason
for
Leaving
YES

May we contact your previous supervisor for a reference?

NO

Company

Phone

Address

Supervisor
Starting
Salary

Job Title

$

Responsibilities
From

To

Reason
for
Leaving
YES

May we contact your previous supervisor for a reference?

NO

Company

Phone

Address

Supervisor
Starting
Salary

Job Title

$

Responsibilities
From

To

Reason
for
Leaving
YES

May we contact your previous supervisor for a reference?

PASTOR’S REFERENCE
Pastor’s Name
Church Address

Church Phone

NO

SPIRITUAL BACKGROUND
The Potter’s House is seeking a committed Christian to fulfill the job description. Describe your relationship with Jesus Christ

How long have you had assurance of your salvation?
What church do you attend?
The Pastor’s Name:
Are you actively involved? If so, what areas?

What is your philosophy of a Christian’s responsibility to a local church?

What position do you hold towards alcohol and tobacco?
What is your experience working with young children?
List your areas of strength that will be an asset in our childcare ministry.

List your areas of weakness in which you would appreciate support.

DISCLAIMER AND SIGNATURE
I certify that my answers are true and complete to the best of my knowledge. I understand that any misrepresentation of information is
cause for dismissal. The Potter’s House is granted permission to check with any or all of the people identified on this application in order to
determine my qualifications for the position for which I have applied.
If this application leads to employment, I understand that false or misleading information in my application or interview
may result in my release.

Signature ____________________________________________________________________

Date _____________________

We believe:
 In the verbal inspiration of the Bible.
 In one God eternally existing in three persons, namely, The Father, Son, and Holy Spirit.
 That Jesus is the only begotten Son of the Father, conceived of the Holy Spirit, born of the Virgin Mary.
That Jesus was crucified, buried, and raised from the dead. That He ascended to heaven and is today at
the right hand of the Father as the intercessor.
 That all have sinned and come short of the glory of God and that repentance is commanded of God. This
is necessary for forgiveness.
 That justification, regeneration, and the new birth are wrought by faith in the blood of Jesus.
 In sanctification subsequent to the new birth, through faith in the blood of Christ, through the Word and
by the Holy Spirit.
 Holiness to be God’s standard of living for His people.
 In baptism with the Holy Spirit subsequent to a clean heart.
 In speaking with tongues as the Spirit gives utterance and that is the initial evidence of the baptism of
the Holy Spirit.
 In water baptism by immersion, and all who repent should be baptized in the name of the Father, Son,
and Holy Spirit.
 Divine healing is provided for all in the atonement.
 In the Lord’s Supper and washing of the saint’s feet.
 In the pre-millennial second coming of Jesus. First to resurrect the righteous dead, and to catch away
the living saints to Him in the air. Second, He will reign on the earth a thousand years.
 The bodily resurrection: eternal life for the righteous and eternal punishment for the wicked.
I understand that this Declaration of Faith forms the central doctrinal position of Princeton Pike Church of God
and, as such, serves as a foundation to all church ministries. I have read this Declaration of Faith and agree to
support The Potter’s House ministry as an extension of the Princeton Pike Church of God.
Signature__________________________________________________

Date__________________________

Primary Job Description/Requirement with Signature
All employees hired by The Potter’s House have confessed a previous and growing personal salvation experience
with Jesus Christ and have agreed both verbally and in writing to be committed to represent the Lord and the
Christian faith in a Biblically obedient manner. The Potter’s House policy is that an employee will only be hired
when there is an agreement from the potential employee that living the Christian faith on a daily basis is already
a major, personal life decision and objective, and that partnering with The Potter’s House mission to share the
Gospel of Jesus Christ will be a natural overflow of that commitment. Engaging in questionable activities, even
outside the workplace, can be confusing and disillusioning to the families God blesses us to serve, and can disrupt
the unity and anointing of the employees as well as the workplace purpose. Behaviors and lifestyle choices that
are in direct opposition to the scriptures are a violation of our ministry, and prevent the full anointing of God to
work through our individual and collective lives. The Potter’s House reserves the right to terminate an employee
for any on-duty or off-duty behavior that is contradictory to, compromises the reputation of, or confuses the
mission, purpose, and ministry of the childcare center, Princeton Pike Church of God, and/or the teaches of the
Bible. In relation to daily employee responsibilities, calm courteous, pleasant, prayerful and Christ like responses
and behaviors toward staff, parents, children and every person involved in our ministry are necessary to
appropriately meet the needs of each day and to bring honor to the God we serve.
Signature_________________________________________________

Date__________________________

